HISTORICAL OVERVIEW OF RECONCILIATION MINISTRY
1965
Reconciliation Offering was begun in response to the Black Manifesto.

The Black Manifesto was written by black churchmen and delivered to Riverside Church.  It stated the churches were involved in slavery and in the lack of opportunity of POC; it asked for reparations.. It was sent to the Disciples since they were a member of the Council of Churches. 
1967
People responded to the money part of it.  At the General Assembly (not called GA at the time), a resolution was passed to raise an offering to pay our part of reparations.  The goal was to raise a million dollars in 2 years.  
It was called “Reconciliation: The Urban Emergency Program of the Christian Church.”
1969
GA Resolution 6919 reaffirmed Reconciliation

· Extend the “Urban Emergency Program” from 2 to 4 years
· Raise amount to $4,000,000 of newly given monies

· Every agency, unit, & institution of the CC deploy 10% of annual operating capital funds from 1st 4 years of the 70’s decade in programs that effectively deals with urban crisis and with minority group needs

· Policy for foreseeable future—congregations redeploy 5% of their annual operating and capital funds for the same $30,000,000

· Steering Committee for Reconciliation responsible for leadership in developing programs & projects worthy of the $4,000,000 & $30,000,000

· Multi-racial staff of general units, regional organizations, & benevolent institutions to reach 20% by 1975
1971
GA Resolution 7148

· Reaffirm the acceptance of GB & GA’s moral responsibilities to the search for freedom and justice for all people in our society. This reaffirmation should clearly state that this commitment is a permanent element in the life of the church

· Funded through a designated offering to be received last Sunday of September and 1st Sunday of October beginning in 1972
· Reconciliation Committee
· 15 members

· 10 at large—3 laymen, 3 laywomen, 3 ordained, 1 regional minister

· not less than 7 from minority groups

· 5 ex officio—GMP, Secretary of Convocation, Executive of Church Finance, Director of Reconciliation, Executive Chair of DHM
· Grants

· 50% promotional costs shared
1972
Reconciliation Offering began to be used to eliminate poverty thinking it would eliminate racism.  So, for the next 20 years 95% of the offering went to fight poverty and not racism. 
1993
Dick Hamm became GMP with emphasis on discernment.  L. Wayne Stewart became Director of Reconciliation and pushed to refocus the purpose of the Reconciliation Fund back on racism.
1996
After 3 years of internal dialogue the General Board of the Christian Church (Disciples of Christ) approved the formation of a church-wide process to discern the nature of racism in North America and to develop ways of helping congregations address racism.
1997
At the General Assembly in Denver, participants engaged in a conversation about race.
1998
The Administrative Committee of the CC(DOC) approved an anti-racism initiative.  That year Regional Ministers attended a 2½-day introduction to the analysis of racism and seven teams were recruited to inaugurate and pilot this initiative. (Georgia, IL/WI, Pacific SW, Michigan, Christian Board of Publication, Homeland Ministries, and one made up of the steering committee, Reconciliation Committee members and 3 members who served on regional teams)
1999
Out of this process, the Anti-Racism/Pro-Reconciliation Initiative, “Many Members, One Table”, was presented to the General Assembly.  It is an organizing task using education as a tool.  A primary piece of this initiative is leadership development of leaders throughout the church. The initiative is based on several premises:

1. Racism is a spiritual and theological dilemma as well as a social evil;

2. Racist practice exists throughout the life of the church and needs to be addressed.  The church needs to get its own “house” in order even as it looks toward being a transformational agent in the larger world;

3. Racism is a systemic problem with historical root causes;

4. Racism can be defined in many ways.  This initiative is based on an analysis of racism that understands racism to be a combination of racial prejudice and institutional and/or economic power.

The initiative is based on a vision for the church as a place “where brothers and sisters of all races, languages, and cultures will grow towards God’s glorious realm, where all have a place at the table and none shall be turned away.”
It also calls the Christian Church (Disciples of Christ) to practice faithfulness with regard to the elimination of racism, which exists in all manifestations of the church, to discern the presence and nature of racism as sin, to develop strategies to eradicate it, and to work toward racial reconciliation.

2001
GA Resolution 0121

· Act of Repentance
· Established the Anti-Racism Commission—an anti-racism, pro=reconciliation commission to facilitate this church-wide transformation commitment.
· Report annually to Administrative Committee and General Board, also to 3 constituency groups
· 9 members elected by General Board
· Majority members to be racial ethnic persons
· All must complete advanced AR training and organizing skills training
· Ex-officio members with voice and vote are Minister of Reconciliation, Executives of the 3 constituency groups, representative of the college of Regional Ministers, GMP
· Allocation shifts from the Reconciliation offering will need to be made for 5-year provisional time (12-31-06)
2002
COT began training

2003
Money problems

2005
Task Force Recommendation

· Regions only give grants; RM use their money for AR/PRI
· Merge ARC & RM commissions
· Cost of promoting offering shared by Regions (Part of GA7148)
· Ask General Ministries to partner with RM by making 1-time contribution to offset 2005 RM expenses
2006
Can no longer pay Minister of Reconciliation

2007
GA Resolution 0731—Report from Evaluation Group 

· Name change: PR/ARI
· Reconciliation Ministry carry out work under direction of RMC, which is supervised by Administrative Committee of GB
· RM focus much of work on networking in Collaboration with regions
· RM better communicate the significance of its work among congregations
· Formed interpretation task force
· RM obtain/develop varied resources
· Identify multiple models for addressing systemic racism
· Develop materials
· Funding for RM be revamped and augmented
· RM be supported by DMF—develop timeline so shift over time
· Funds allocated be sufficient to provide for full-time staff and administrative support and to develop resources
· Promotion costs for offering continue to be shared with regions
· Offerings to be used for grants—grants to be allocated as soon as funding of Reconciliation office begins to shift to DMF
· Offering to be used for anti-poverty work only if work contributes directly to work of racial justice & reconciliation
· Join in prayer that God bless this ministry
2008
New Minister of Reconciliation hired
2010
New one-day trainers trained

2013
New COTs trained
At one time or another since 1998 there have been 21 regional, general unit, and seminary teams.  Not all are still active. In 2016/17 requests for two new regional teams
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