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Applications will be accepted only for projects/programs that focus on eliminating and/or alleviating racism 

or bigotry systemic racism in North America, or projects/programs that promote reconciliation initiatives 

(For additional information see General Reconciliation Ministry Grant Policies and Guidelines). 

 

COVER SHEET 
 

Name of the Project:   

 

Amount Requested:      Amount of Total Budget:  

 

Name of the Requesting Group:   

 

Address:  

 

City:   State:  Zip Code:   

 

Telephone:    Fax:   

 

Name of Contact Person:     

 

Title/Role:    Telephone:   

 

E-mail:   

 

IRS Tax Exemption:      Yes         No 

 

If other than a church, list agency’s Tax I.D. Number:   
A copy of your IRS Exemption Letter MUST be attached to your proposal to verify the exemption. If not 

enclosed, the proposal will be returned without review. 

   
 

FOR COMMITTEE USE ONLY 
 

Date received:  Application Length:   

 

Guideline Compliance: 

 Anti-Bigotry:  Yes  No 

 Anti-Racism: Yes No 

 Pro-Reconciliation:  Yes No 

 
Proposal Accepted for Processing to RMC?  Yes No 
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WHAT TO INCLUDE IN YOUR APPLICATION? 
• Your signed grant application clearly articulating the purpose, theological underpinnings 

and anti-racism/bigotry goals of your project (6 pages maximum). 

• A cover letter signed by the authorized leader of the church, agency, or non-profit entity 

(1 page). 

• A copy of your organization’s tax-exempt letter from the IRS (1 page). 

• Letter with names of collaborators and their contact information, if applicable (1 page). 

• Names and contact information of project endorsers (1 page) 

• One additional budget sheet for your project, if needed. 

 
THIS APPLICATION MUST BE TYPED; ALL APPLICATION MATERIALS CANNOT EXCEED 11 PAGES, AND ALL 

ATTACHMENT FILES SHOULD BE ON PDF FORMAT. IF APPENDIXES ARE NEEDED TO BE ADDED, THESE 

NEED TO BE REFERENCED TO THEIR CORRESPONDING SECTION IN THE APPLICATION, AND RESPECT 

THE LIMIT OF THE APPLICATION’S LENGTH.  

 

 

YOUR ORGANIZATION’S BACKGROUND (300 words or less) 
(Please include: mission, founding date, major programs; links with similar organizations; number and 

capacity of staff; why your organization is qualified to do the work; relationship of your project to your 

organization’s overall program.) 
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THE PROJECT (500 words or less) 
Please include: the contribution your project will make towards eliminating systemic racism, empowering 

racially marginalized communities, or fostering multiracial communication; goals and objectives; activities 

you propose to tackle the problem; cost-effectiveness; immediate and long-term results; distinctive 

features of your project in light of your organization’s context; theological foundation for the decision to 

pursue this project; and the anticipated outcomes.) 
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YOUR PROJECT IMPLEMENTATION PLAN (200 words or less) 
(Please include strategy and timeline: steps to be taken, by whom, and when; numbers and who will be 

served; project staff and/or consultants; involvement of spiritual practices or theological reflection that will 

be incorporated into the project.) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

PROJECT EVALUATION (200 words or less) 
(Please include: your criteria for effectiveness, methods and schedule for measuring results; who and 

how the assessment will occur; the theological, biblical or spiritual work around anti-racism that will 

continue.) 
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PROJECT CONTINUATION (100 words or less) 
(State how this project will continue with ongoing funding beyond the grant period; future funding sources; 

other current funding sources.) 

 

 

 

 

 

 

 

 

 

 

 

 

PROJECT BUDGET (Attach no more than 1 additional sheet, if needed). 

 

INCOME 

Source Amount 

 

 

 

 

 

 

 

 

 

 

 

 

EXPENSES 

Item Amount 

 

 

 

 

 

 

 

 

 

 

 



 GENERAL RECONCILIATION MINISTRY COMMISSION 

 GRANT APPLICATION 

 Page 6 of 6 

PROJECT BUDGET (Cont’d)  

 

  Grant Request Amount $  

 

  Total Program/Project Cost $  

 

If awarded, how will the Reconciliation Ministry Grant be spent? [Specify expense item(s)]. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Submitted By:   

 

Title/Role:    

 

Date:   Signature:  

Brian Frederick-Gray

Brian Frederick-Gray

Brian Frederick-Gray

Brian Frederick-Gray

Brian Frederick-Gray

Brian Frederick-Gray

Brian Frederick-Gray


	Name of the Project: 2023 DPF Peace Intern Training Week -- PR/AR Training
	Amount of Total Budget: $3,000 
for Training Week
	Name of the Requesting Group: Disciples Peace Fellowship
	Address: c/o Disciples Center PO Box 1986
	City: Indianapolis
	State: IN
	Zip Code: 46206-1986
	Telephone: (480) 399-6945
	Fax: 
	Name of Contact Person: Rev. Brian Frederick-Gray
	TitleRole: DPF Director of Mission Support
& The Peace Intern Program
	Telephone_2: (480) 399-6945
	Email: missiondirector@disciplespeace.org
	Submitted By: Rev. Brian Frederick-Gray
	TitleRole_2: Director of Mission Support 
& The Peace Intern Program
	Check Box1: Yes
	Check Box2: Off
	Organization's Background: Founded in 1935, Disciples Peace Fellowship is the oldest denominational Peace Fellowship in the United States. Our Vision is "Living out the Gospel imperative for peace and justice!" DPF embodies that vision by embracing three verbs that compel our actions: Equipping, Connecting, and Advocating.

For nearly fifty years, DPF's Peace Intern Program has provided a vital witness for peace within the Christian Church (Disciples of Christ). Peace Interns are young adults who provide educational workshops on peace and justice issues while serving as program staff at church camps where they model the lifestyle of peacemakers for youth and adults alike. In recent years Peace Interns have also taken on remote work projects working alongside Disciples Justice Ministries partners. Peace Interns are equipped with special training in consensus building and conflict resolution so that they embody the values of DPF while they actively teach them as well.

Our staff includes our quarter-time Director of Mission Support & The Peace Intern Program (Rev. Brian Frederick-Gray) as well as three Peace Interns. Peace Interns work fulltime from the last week in May through the first week in August.

The summer begins with Training Week in Indianapolis where Peace Interns take part in an intentional, prayerful preparation process led by the DPF Mission Director alongside denominational leaders, peace and justice advocates, and other notable teachers to equip the Peace Interns with the skills they need for their summer experience. Training Week uses an intersectional educational model that includes Boundary Training, Spiritual Practices Training, a Justice Bible Study, Developing Conflict Resolution Tools, Pro-Reconciliation/Anti-Racism Training, Workshop Development, Meeting with Denominational partners to learn more about the mission and ministries of our faith tradition, as well as intentional time for Group Bonding.
	The Project: DPF Peace Interns spend the summer not only as faithful advocates for peace and justice, but also as ambassadors for the wider church. As such, it is vitally important to Disciples Peace Fellowship that the Peace Interns be equipped and prepared with Pro-Reconciliation/ Anti-Racism Training. To be an Anti-Racist, Pro-Reconciling Church has been a part of our denominations mission for over two decades, and it is an important part of how we will live in to the vision of being "a mission for wholeness in a fragmented world." As ambassadors for the wider church, Peace Interns need to be able to embody the very best of our tradition, speak to the power and significance of an Anti-Racist, Pro-Reconciling mission, and invite others (campers, counselors, denominational partners, and support staff alike) to stand up against racist systems of oppression and violence in our world.

Furthermore, DPF Peace Interns develop workshops that they present at Church Camps and Conferences all around the United States and Canada. These 60-minute workshops are interactive, experiential, intersectional workshops on specific justice issues. While the workshop might have a particular focus (global climate change, peace in the Middle East, LGBTQIA+ inclusion) DPF Peace Interns bring multiple lenses to the conversation; a Pro-Reconciliation/Anti-Racism Training framework is a key aspect of any workshop a Peace Intern will present. 

Additionally, during Training Week it is incredibly valuable for Peace Interns to experience first hand what good facilitation and workshop leadership looks like. Since they are going to be leading workshops all summer it is crucial for them to see the very best models so that they can learn from the format in addition to the content. In this regard, the Pro-Reconciliation/ Anti-Racism Training really stands out above the rest. At one Training Week, Rev. Bere Gil-Soto was our PR/AR trainer and the Peace Interns (to a person!) indicated afterward, "I want to be able to lead a workshop as well as Bere does!"

The immediate effects of PR/AR Training for the DPF Peace Interns is that they are prepared and equipped with language and skillsets around issues of oppression and racism that they will put to use throughout their summer experiences as a Peace Intern. The longer term effects are that the youth and young adults attending Disciples Summer Camps and Conferences will also be introduced to the work of being an Anti-Racist, Pro-Reconciling Church through their experiences with the Peace Interns. We are sowing the seeds for future (and present day!) advocates, allies, collaborators and co-workers for justice.
	Implementation Plan: Disciples Peace Fellowship is firmly committed to including Pro-Reconciliation/Anti-Racism Training as part of Training Week for our Peace Interns each and every summer. Not only does this training embody our commitment to living out the gospel-imperative for peace and justice, previous interns have noted that the PR/AR Training has been invaluable for them over their summer experience -- they learn the language, skills, and a framework that they can use to discuss and (begin to) dismantle systems of racism that they encounter at camps and conferences.

During Training Week DPF dedicates an entire day to Pro-Reconciliation/Anti-Racism Training. Training Week happens toward the end of May each year. DPF has been fortunate to have amazing PR/AR Trainers over the years, and most recently we have partnered with Rev. Bere Gil Soto, Rev. Chesla Nickelson, Rev. Bentley Stewart and Rev. Yvonne Gilmore. DPF Mission Director Brian Frederick-Gray will coordinate with the Reconiciliation Ministry office to schedule a 6-hour PR/AR Training with one trainer as a core component for 2023 DPF Peace Intern Training Week.

	Project's Evaluation: DPF Peace Interns' summer experience ends with a Closing Retreat where the three Interns reconvene with DPF's Mission Director for a weeklong debrief and evaluation. This is a time of rest and reflection that is rooted in prayer and serves as a transition period helping our Peace Interns process their summer experience before entering back into "the real world."

During that Closing Retreat DPF sets aside (at minimum) an entire afternoon and evening to talk about issues of racism and oppression that the Interns may have experienced or seen over the course of their summer. The cohort re-examines the concepts from their PR/AR Training and brings that framework to an honest conversation about the summer.

Furthermore, during the Closing Retreat DPF Peace Interns are encouraged to see that this is not the end of their work for justice but rather the next step in their journey. Having spent the summer committed to advocacy, partnership, and equipping others to serve the Peace Interns lay out a plan for the concrete ways that they will continue to work for peace and justice. A strong focus on Anti-Racism, Pro-Reconciliation work is an important part of this planning as well.
	Project's Continuation: Disciples Peace Fellowship's operating budget is entirely self-funded with the bulk of our finances coming from donations. We also receive grants and legacy gifts, and we have a permanent fund established at Christian Church Foundation (the Kirby Page Endowment Fund) which specifically underwrites the travel expenses for the Peace Intern Program.
	Text8: 
	0: 
	0: 
	0: 
	0: DPF Annual Budget
	1: Travel to/from Training Week

	1: 
	0: (Possible) Reconciliation Ministry Grant
	1: Housing (donated by Allisonville C.C.)

	2: 
	0: 
	1: Boundary Training (donated)



	1: 
	0: 
	0: 
	0: 2023 DPF Peace Intern Travel Budget
	1: Food/Meals during Training Week

	1: 
	0: 
	1: Pro-Reconciliation/Anti-Racism Training

	2: 
	0: 
	1: In-town Mileage Reimbursement




	Total Budget: 3000
	Budget Specifications: The Reconciliation Ministry Grant will be used to underwrite the costs for one trainer to lead the 6-hour Pro-Reconciliation/Anti-Racism Training that is a crucial part of the wider Training Week experience for the 2023 DPF Peace Interns.

Training Week itself is budgeted at $3,000 which covers the costs of travel for our Peace Interns and our Mission Director, food expenses for the week, in-town mileage reimbursements, and any other incidental costs for training events. DPF is fortunate to have a partner in Allisonville Christian Church who allows us the use of their Guest House for the week at no additional cost and to have facilitators who donate their time for specific trainings (Healthy Boundary Training, Peace Practices Training, Spiritual Discipline Training, etc.), thus allowing us to keep our costs low for Training Week. This frees up mission dollars for DPF to be spent in pursuit of living out our vision of peace and justice in the world.

We would use the $750 from this Reconciliation Grant to pay for one Pro-Reconciliation/Anti-Racism trainer for a 6-hour PR/AR Training Event during the 2023 DPF Peace Intern Training Week that will be held in Indianapolis, IN towards the end of May 2023.
	Date_af_date: January 25, 2023
	Amount Requested: 750
	Tax ID Number: 35-1163297
	Income 2: 1250
	Income 3: 750
	Income 4: 
	Income 5: 
	Income 6: 
	Expense 1: 1250
	Expense 2: 750
	Expense 3: 0
	Expense 4: 750
	Expense 5: 0
	Expense 6: 250
	Total  Income: 3000
	Total Expenses: 3000
	Income 1: 1000
	SAVE AS: 


